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	Mandatory Criteria 
(To be Defined)
	Name
	Name
	Name
	Name

	PhD (as per the details in the Job Description (JD))


	
	
	
	

	(Please add any criteria that have been added in the JD) 
	
	
	
	

	A demonstrated, commitment to research and publications
	
	
	
	

	An understanding of the operational requirements for a successful research project

	
	
	
	

	Evidence of research activity (publications, conference presentations, awards) and future scholarly output (working papers, research proposals, and ability to outline a research project.

	
	
	
	

	Excellent Communication Skills (Oral, Written , Presentation etc)
	
	
	
	

	Excellent Organisational and Administrative skills including a proven ability to work to deadlines


	
	
	
	

	Candidates must demonstrate an awareness of equality, diversity and inclusion agenda.


	
	
	
	

	
	
	
	
	

	Desirable Criteria 
(To be Defined)
	
	
	
	

	Experience in (as per the details in the JD)
	
	
	
	

	(Please add any criteria that have been added in the JD)
	
	
	
	

	Experience in setting own research agenda
	
	
	
	

	
Comments:
	
	
	
	

	Total Score:
	
	
	
	

	Shortlist - yes or no?
	
	
	
	


Signed:



	_____________________________
Assessor 1 (Chairperson)
	_____________________________
Assessor 2
	_____________________________
Assessor 3

	_____________________________
Date:

	
	


PAGE  
Suggested Rating Scale: 1 - Inadequate, 2 - Marginal, 3 – Acceptable, 4 – Good, 5 – Excellent, N/A – Not Assessed
There may be occasions when the BOA cannot access a criterion based on an applicant’s documentation alone.  In the event that a criterion cannot be assessed, please mark as “N/A”.  This option should only be used if the BOA determine it is not possible to effectively assess the criterion at shortlisting and assign a score.
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